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Corporate Governance Practices

Practices of Board of Directors

9 meetings were held by the Board of Directors in 2010 and
attendances of directors are shown as below.

W 75 " A EREHFE KL ZALHIE RS | EEEHER (%) fif &
Title Name Frequency of actual | Frequency of proxy | Actual att.endance RENS
attendance attendance ratio
HEEEN |[EiE P08 O3 FRAIR T
}Eﬁ%% Chu_r}g»DaLI:ei 9 0 100.00 Acting Chairman on Aug. 3, 2010
Managing Director and ( '%EE m E&ﬁ 'fﬁi% )
Acting Chairman (Representative of Kaohsiung City Government)
HHERIR (MO
BOTEE  |yevuantin 9 0 100.00
Independent Director and
Managing Director
HHESE AL
Managing Director ChiixL-SheE Hao . 7 2 77 . 77
CEMETHBURRER)
(Representative of Kaohsiung City Government)
R AACE | I
Director and President Charles W. Chung 5 0 55.55
CEHEREUI )
(Representative of Kaohsiung City Government)
WIES |{7EY]
Independent Director Mei-Yueh Ho 9 0 1 0000
WiEE Mg 99,6237+ HEFHIES K
Independent Director | Kenneth S. Lin 4 0 80.00 Elected on Jun. 23, 2010, 5 times of
should be attendance
HH BRI 75
Director Jue@g P._Ehen . 9 0 1 0000
(EHETBURRER)
(Representative of Kaohsiung City Government)
#HH T Fiig
Director Tsai_.-f u Wir}g 9 O 1 OOOO
CRETBRRE)
(Representative of Kaohsiung City Government)
#HE JETCE;
Director Yuag-_ Pei S_l}ou . 8 0 88.88
(R HETHBUNRER)
(Representative of Kaohsiung City Government)
HEH VAL
Director Li- Mjng I;I.s_{x . 5 3 55.55
CREmBRRE)
(Representative of Kaohsiung City Government)
HH AR
Director Chien-Tsai Chao 5 1 55.55
(BB ARER)
(Representative of Kaohsiung City Government)
HHERE R 99.08 03 FHIBALIT. -
Chairman W. H. Huang %'CEIF%G:k
( IEJTE mi&r{ti"% ) 6 0 10000 Resigned on Aug. 3, 2010,
(Representative of Kaohsiung City Government) 6 times of should be attendance
Hih=1g - Others :
i . 1. The effort of directors in preventing a “conflict of interest”:
L FH A F R R S ST TEIE © % - None. P £
299 F E R E e ie s HAE » qs}L{j‘ (B 2. Progress assessment of the 2010 agenda - empowerment of the

(LE

ARAFERGNEECERI TS LEERE
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HEH

» WAZ BRAHR A < Je A R E e

%Iﬁi}‘tﬁﬂﬁﬁ% » DUAERE 2 R R B R RS - 85T
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THIFEGHRE

R E G LY

HEPER > AR e BRUHE ey il M 17
$1Fﬁ? - DUInsRE Hdr 2 B

Board of Directors:

All members of the Bank’s Board of Directors execute business
with care and loyalty, and perform their duty according to the
relevant laws and the Bank’s articles of incorporation to protect
the Bank’s and shareholders’ interests and rights. The Bank
also amended the “Rules for Board Meetings of the Bank of
Kaohsiung”, in order to upgrade the functions and operations
of the Board of Directors. The Bank also Elected 1 seats of
independent directors in the general shareholders’ meeting
in 2010, in order to enhance the functions of the Board of
Directors.
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Supervisor Attend Practices of Board of Directors

FlOERERASHEREE( R
EEHFGHGFIR » BEAIE
TR

(&) &

9 meetings were held by the Board of Directors in 2010 and
attendance of supervisors are shown as below.

(E1i%

1A e BRI KB BEREIHER (%) fiat:
Title Name Frequency of actual Actual attendance ratio Remarks
attendance
B A GisE i
TN HEAZS —
Supervisor Shih-Shin Chang 2 1E0LY
BRZEA BRI TR _
Supervisor Yu-Hui Su 0 (e
BEZA ARl
TN —
Supervisor Shan-Hui Chang > et

Others :
1.Organization and Responsibilities of Supervisors:
(I)Communication between Supervisors and Bank Employees
and Shareholders
Supervisors will contact the Auditing Dept. of the Board of]
Directors, Secretary’s Dept. of the Board of Directors and
Business Management Dept. from time to time, and review
the condition of the Bank.
(II)Communication between Supervisors and internal auditing
and CPA.
Supervisors often communicate with the Auditing Dept. of
the Board of Directors, Business Management Dept., and the
independent CPA for this Bank’s finance and business via
written materials or meetings. This communication is helpful
for the execution of the motions proposed in the board of
directors’ meetings. 3 sessions of supervisors meeting were
held in 2010.

HoAb R H 3 -
— B KA R -

(—) BERABGITE TR EREE
B S A TSR - EH
R B R S
s T U R TR TRIE
B B AAE I 24 S Bt Rl 1958

151i%
B IS A TR SR © 5655
TR K G SRR R S e
AFRIEEIRT TS ~ SEBHIRD >
FERANATHFFREINT - 95
JEH PR AN @3 X

e SRR PG RE Z fE -

I1.Opinion statement of supervisors in the board of directors’

14th board of directors’
meeting of 10th term

%%?A?@%?é%j SBEARRIFRS I THERE
e %‘IFRSE@ﬁﬁﬁﬁi’éﬁﬁmﬂﬁ)ﬂEﬂ’
S TIRF AN B R CaRE L O T BOR S
EEHIE -

Plans and progress updates relating to the adoption
of "International Financial Reporting Standards"
(IFRS), and Statements of Financial Accounting
Standards No.34 and No.41.

Supervisor Yu-Hui Su remarks:

The current IFRS adoption report provided better
insights to the Bank’s progress on IFRS adoption.
The Bank has raised some reminders and notices
regarding the scheduled progress and the impact
on accounting policies etc.

Acknowledged
by all of the
present directors

meeting :
HEE
Board of Directors
Bk H LRl BENE LS HERAER R
Date term content The Resolutions | The execution of the resolutions
99.04.15 |B10/m 28 LI RHEHE (ha BAEER S ST AN E AT B 2R |3 KO P T38 | RIR AR E  -
TT984E (98EIFJIEI£12)§3 H) A& | -
PRI AL -
REC S AMER S -
ARG BT 2 B AR BT AR P F P22 Al R
KEHIE -
11st board of directors’ |Independent auditor’s report on Internal control|{The manager Supervisor Su’s comments shall
meeting of 10th term system is issued by Crowe Horwathy,, certified|departments be adopted.
public accountants a member of Crowe Horwath|were required to
international in FY 2009. obey it.
Supervisor Yu-Hui Su remarks:
The Auditing Dept. shall compile all internal
control issues found on a quarterly basis,
categorized by unit functions.
99.10.28 |E10/E2E I4XEHE | AfT BRI HER] ) (DL RERFIFRS i | 5= 8 Hi i B 2 | (IR AR R R B L -
AT A TR R 3450 S A VIR AR - 1167 -

Supervisor Su’s comments shall

be adopted.
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For the Disclosures Required by the “Guidelines for Bank
Corporate Governance” : Please refer to www.bok.com.tw.

The Differences between the Corporate Governance Practice
of the Bank and the “Guidelines for Bank Corporate

Governance™:
HH A TEIERE B TPRITSEARNAEEE A, 2
ARG REA
Item Operation The Difference from Coporate Governace
Best Practice Principles for Banking
Industry and Reason

= SRATIRMERS I S B MRS Equity

Structure and Shareholder Rights

(—)ERA T B e PR AR A < T
LIk

Method of Handling Shareholder
Suggestions and Disputes

(DFITERE BRI T L 2K
LS ER T s S il
ZIEIE

Name List of Shareholders with
Controlling Interest, and Ultimate
Controllers of Major Shareholders

(=) SR T AT B B (R A S I e 1
s 5 KA ST

Mechanism for Controlling Risk with
Related Companies, and Firewall Method

(AR T EEREENE
Pt PR R S AR R -
The Bank has installed hot lines and

e-mail boxes exclusively for Shareholders’
suggestions and resolutions.

(CARIT & T EEHE I st SR R e ME T B
i FFEALAEKHT46.07% >
HARALAK = HEHEFREAR
I8 RS PR R TS -
The major shareholder of the Bank
is Kaohsiung City Government,
holding 46.07% of the Bank’s shares.
Its representative also performs his
duty pursuant to the rules governing

investment by Kaohsiung City
Government in the Bank.

(OMTEHRBRESE - SIRIBEAL
R T BB I -
The Bank controls its affiliated enterprises
in accordance with the guidelines

governing the Bank’s supervision of
subsidiaries.

(ELES

(FE T HITEARRGEE BT
HI ) S5 191655 1 R -
In accordance with the

“Guidelines for Bank Corporate
Governance” article 19.

(DFE TIRITHRARNREE BT
AUl 2520 ~ 27f5RHAHE -

In accordance with the
“Guidelines for Bank Corporate
Governance” article 20 & 27.

(EFE THRITEARNREE BT
S BE21fARARE -

In accordance with the
“Guidelines for Bank Corporate
Governance” article 21.

s TEWEHEE A B BB Organization

and Responsibilities of the Board of Directors

(R TRER R ZT5E -

Does The Bank Set Seats for Independent
Directors?

(AT R RO R =
WLFES o FE A8 FOH
26 HER @ AITIIIE S > [R994F
6 H 23 Hffi 2S5 77 3 FH Ak tE ok
o

The Bank has elected 3 seats of
independent directors in the general
shareholders’ meeting in 2008.

After independent directors Wen-Chih
Lee, resigned on Jun. 26, 2009, Kenneth

S. Lin elected as Independent Director
on Jun. 23, 2010.

(G THRITEARRGEEBST
HI | SB35 -

In accordance with the
“Guidelines for Bank Corporate
Governance” article 31.

39




(& ATAIBIRE Corpora

te Governance Report

HH

Item

AITHEERE

Operation

Bd TPRITSEANRRAEEL A, 2
AR RJEA
The Difference from Coporate Governace
Best Practice Principles for Banking
Industry and Reason

() E R
-

ERNlIE T AVA R

Regular Assessment of Independence of
CPA

(E)1FHETESE -
FaEak A E il - AVA K P\
FE > AMIAAMTCESR K
KABZREA > AR RERE
BEEFAAR TERI TR
1%L B AT+ B
ABER - A R a RIS

AL
Pt BRI I 1A -

2. FHAl AR
e = et
SLVEIEIE -

1.Assessments:
Auditors were assessed for their
independence. They must not act as
a director, supervisor, or employee of’
the Bank; nor can they own, directly
or indirectly, more than 1% of the
Bank’s outstanding share capital or
become one of the Bank’s top ten
natural person shareholders. The
auditor’s firm must issue a declaration
of independence.

2.Frequency of assessment:
The assessment of independence is
reported to the Board of Directors once

a year.

(DOFE THITEARNGEE BT
Il ZE3MRARE -

In accordance with the “Guidelines for
Bank Corporate Governance” article 38.

» ENTHIN | ERR A RSB Z[EE Establishment of Communication Channels with Materially Related Parties

AITHFFRGA CHREE

The Communication Channels of the
Bank and the Related Parties

(—) HEIRITENE - RAEFREBA
W - 37 B ES HIH R A R
RABRR - MR FR R
NG RSRITIE R EERREBE
ISP > A
According to the Banking Act, the
Bank will ask any materially related
party to complete the materially related
party’s information form immediately
after he / she is hired, and also provide
the materially related party with the
credit extension restrictions provided

by the Banking Act and the competent
authorities.

SE TR 5 B PR SHEAE B R S
M B PR AL B ERE S SET
A TS T e e -

Have the materially related party’s
information as documented checked,
verified and updated by the materially

related party periodically. The Bank’s
communication with the materially related

(—

~

party is free from any interruption.

FRe AT

e T IITRA FRRBEE ST
FR22 ~ 23fARARE -

In accordance with the “Guidelines for Bank
Corporate Governance” article 22 & 23.
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HH

Item

AITHEERE

Operation

Bd TPRITSEARRAEELE A, Z
AR RJFER
The Difference from Coporate Governace
Best Practice Principles for Banking
Industry and Reason

CAAAIRBEE N - B ErasE
SERE T 0 BRI -
Iy O 2 B R 5 DA
B it B A G R e A R A
N EAEE 2 A 0
A FE AN A P A ERERAN, -
The Bank has appointed a spokesperson,
installed toll-free hot line and email box
to provide suggestion and explanation
about questions to the Bank’s customers
and shareholders. Meanwhile, the
Bank also holds the community wealth
management symposiums and provides
the in-house staff with the information
about the corporate governance
irregularly, and discloses the financial
information in MOPS.

pg -~ ié.féﬂi}ﬁ'ﬂ Disclosure of Information

() SRATIEGENG - BRI S B
AT ERGHENZEE -

Establishment of a Website where
Information on Financial Operations and
Corporate Governance is Disclosed

()RR FI 2R A (R A www.
bok.com.tw ) & 1 5 S5 e
mEVEHE A -

The Bank has established a Website
(www.bok.com.tw) where information
on financial operations and corporate
governance of the Bank is disclosed.

(FE T HITEARNREE BT
HI, SE69f6HH] -

In accordance with the “Guidelines for
Bank Corporate Governance” article 69.

(DERfTIRA T H At EE 7

Use of Other Methods for Information
Disclosure

(=) bttt Ay BESEE AR TH
b 5 AN AR S AR L (R
22 5 WiIEH A AT AFHEER
& SAEEHRFE
The Bank’s english website may be
accessed from the said website. The
spokesperson of the Bank is Chief
Secretary Tsui-Mei Hsu. The Bank also
appoints specialized personnel to collect
and disclose the public information.

(DFE TIRITEARNGHEEE T
HIl, 2867 - 68fERMIHE -

In accordance with the “Guidelines for
Bank Corporate Governance” article 67
& 68.

h~ SRITERER Y~ Fr Ay
HIREZR B8 EFHE -

Operations of Functional Commissions
such as the Nomination or Compesation
Committees Established by the Bank

B 10043 H 1F > AfTREREINEE

FEY -

The Bank has not established any functional
commissions such as the nomination
Compesation Committees before Mar. 2011.

& T HUTRAFRGEER A 2B
35f% - EEREERH B HSE K IET
EREAY  ESHEIREECHM
ZEE o AMTHARKEEEIIRESR
B -

According to Article 35 of the “Guidelines
for Bank Corporate Governance”, the Board
of Directors may establish the various
functional commissions in terms of its scale
and number of independent directors. The
Bank has not yet established any functional
commissions.

N AT ERGHEEES P ke o T
HEBTH ) CERIEP MR

()R BERILESE AN TEIE

HEEF R ZIE R 14-MEBE -~ BAT A FIERE—
REFERITEEEREREA > AMTHATHEZEA

FRIATIERAE -

(COREFINZEGFURLREGLHY -

RITRAFNR

provides that a

The Differences between the Corporate Governance Practice of
the Bank and the “Guidelines for Bank Corporate Governance”
Reasons for the Difference:
(I)Does the Bank Set Independent Supervisors?

Article 14-4 of the “Securities and Exchange Act” expressly

company shall install either of the audit

committee or supervisor. For the time being, the Bank is having

supervisors exercise their functions independently.
(IT)Is there a Auditing Committee : None.
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HH AITEIEER Bl TR RRAEE BT, 2
et 4
Item Operation The Difference from Coporate Governace

Best Practice Principles for Banking
Industry and Reason

ay

ot R R A R AR T 2 A

A

(Y REEWR © AITZ T BRI SRR i
TR » R A FIREE46.07% - JLR
2 N FRiE e TR A R R R B

Important Information of Corporate Governance Practice of the

Bank :

(I) With Investor Related : The major shareholder of the Bank is
Kaohsiung City Government, holding 46.07% of the Bank’s
shares. Its representative also performs his duty pursuant to the
rules governing investment by Kaohsiung City Government in

HEEB TS - the Bank.
(DB THER  S528ME8E T A - 5ERIR (II)Employee .Rights : Please refer to page 78 “Fulfillment of|
employee rights”.

(—) ~ 4B THERSHERER i, -

CEFIEMBRACHER]  E2HFE40H - T4
TERERFRABBEEEZEE ) -

(M) E RS IVEZ RO 8% : 55 2R H4THM &R
— P EEERIIFEZ e, -

(F1) JE\ B 57 B ISR e J i 1oy B AR E 2 AT I
ﬁ}é EZEE124H T AT TE R E
> ] °

(B FBERZPITIEIE © Rhnsas P ik
EHFESH - A TEEHE S RIS - DK
M5 ~ AL  IHESMENGE
Bt ps b S B AR B 1

(DRIThEREREZABERTREZE
J : 9956 H2 H AT L1 L 5H ZE M OR i e
}ﬁ;ﬁgﬁﬁa%ﬁ?ﬁﬁ PR AR AR
TRk, -

(IIT) Right of Related Parties: Please refer to page 40” Establishment
of Communication Channels with Materially Related Parties*.

(IV)Training Record of Directors and Supervisors in 2010 : Please
refer to page 47, appendix I “Training record of directors and
supervisors in 2010”.

(V) Execution of Risk Management Policies and Risk Measuring
Standards : Please refer to page 124 “This Bank’s risk
management systems””.

(VD)Execution of Customers’ Policies : In order to improve the
services provided to customers and communication with
customers, The Bank has a toll free hot line, and customer
service window setup exclusively for credit, financial
derivatives and negotiation mechanisms for consumers’
financial debt.

(VII)Purchase of Liability Insurance by the Bank for Directors and
Supervisors : The Bank has purchased “Directors, Supervisors
& Officers Liability Insurance” from Chartis Taiwan
Insurance Co., Ltd. on Jun. 2, 2010.

’

J\ A ERGE E A R H M B < N ]
IREAEE ARG - REER (k) B
KACEERR

BEL00FE3H IR - A THARIFE A FEE H Y
i o

Corporate Governance Self-Assessment Report or Result of|
Assessment Report Made by Other Professional Organization
on a Consignment Basis, Major Defects (or Suggestions) and
Improvement Thereof :

The Bank did not make the corporate governance self-assessment
report before Mar. 2011.

(LAfTEITIE g = EE P

The Bank Towards its Social Responsibility

HH ST G AR /A oe IR NRR
BRI RSP RS
Item Operation Deviations from “Corporate Social

Responsibility Best Practice Principles for
TWSE/GTSM Listed Companies” and reasons

— ~ Ik ElR

(IRITRTE R & H AL BUR
B RE - DU A B e R
ZIBE -

Actualizing the Promotion of Corporate
Governance Policies
Condition Where the Bank Sets Forth
Corporate Social Responsibility
(CSR) Policies or Regulations and
Examines Performance Results From
the Implementation.

BE1004E3 1k - ARAT MR HIE
TS S EEES T

The Bank has not set forth “Corporate Social
Responsibility (CSR) Practice Principles”
before Mar. 2011.

BE 100423 H 1k - ARAT MR HIE
TSt S EEEA A

The Bank has not set forth “Corporate Social
Responsibility (CSR) Practice Principles”
before Mar. 2011.

(&) TR EHE Rt e E] T
() BEEALZEIEEIE -
Condition Where the Bank Sets Up
Full (Part) Time Departments to
Promote the Operation of Corporate
Social Responsibility.

BEE1005E3 H 1k » AIT RS EHE
Bt S B HEHAL -

The Bank has not set up full (part) time
departments to promote the operation of
corporate social responsibility before Mar.
2011.

B R 10053 H 1k » A TR EHE
Bt ST HERN -

The Bank has not set up full (part) time
departments to promote the operation of]
corporate social responsibility before Mar.
2011.
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HHE

Item

HEIEEE

Operation

TWSE/GTSM Listed Companies” and reasons

G El | VA R(SE STIR T (a N
BRI 2R IR

Deviations from “Corporate Social
Responsibility Best Practice Principles for

(&) ITE R ES - AR

B T2 SR B Ea ik b =
EERIE > i HE B T RS
BRMiAG e > B LR
HEJED S I 2 1B -

Condition Where the Bank Regularly
Holds Business Ethics Educational
Training and Advocacy Events for
Members of the Board, Supervisors
and Staff. The Bank Also Integrates
the Events With Staff Performance
Evaluation System to Establish a Clear
and Effective Reward and Penalty
Program.

L RvE B R M e EE I - B4
SE SUTER SAH B R (AN S 55 KL i S
0 S R T < T BN AS O 40

IRE S ~ B A8 T2 NHHE

B S 3 ok b A 2 o A B B SR

e

2. B T fEH T S AEREAR S L
I E 5T -

3T Rk EARSE M 310 TSk

A ERREAA 8 T80 - 40
R - B E AR EGE
[eRUETERE » B EEIK TE
EANBRERINE ) TR G
Fﬁ o

.In order to implement corporate ethics
and promotional matters, relevant courses
are held annually (such as business rules
and professional ethics seminars) and
directors, supervisors and employees are
sent irregularly to participate in relevant
professional courses held by professional
training institutions.

2.Employee ethics are included into annual
performance review items.

3.In order to implement enterprise ethics,
“Employee Service Rules” are established
for employees’ compliance. In case of any
report or assistance with any discovery
of an illegal case or violation of rules,
rewards or sanctions shall be granted or
imposed considering the actual situation in
accordance with the “Rules for Rewards
and Sanctions for Employees”.

1

e T b B SR S 1A
BT, BB -

In accordance with the “Corporate Social
Responsibility Best Practice Principles for
TWSE/GTSM Listed Companies” article 11.

= BFOKIEERE
(IRITEUIR T HE L
IR - M ERE &
T R B AR Z1F
&
Develop Sustainable Environment
Condition Where the Bank is Devoted
to Enhancing the Effective Use of All
Resources and Making Use of Recycled
Materials That Pose the Least Impact to
the Environment.

AN

None.

BEE100E3 H 1k - AT ST
e HE R A HTES -

The Bank has not devoted to enhancing the
effective use of all resources before Mar.
2011.

(COSRATHRH A SR M T & 58
L BIEEMRIE BT -
Condition Where the Bank Establishes
Appropriate Environment Management
System According to Industry

Characteristics.

BREI10053 H 1k » AT AR
SR -
The Bank did not establishes appropriate
environment management system before
Mar. 2011.

(SR BRI EH A A
8 DIfEERSR C THE -
Condition of Setting Up Exclusive
Environment Management Department
or Personnel to Protect The

A B F 1T e S A R R
> MR EHEATREEH -
Each division shall seek suppliers to be
responsible for environmental maintenance
work and designate dedicated personnel for

Environment.

guidance and management.

e T b B RS g BT
BB TR B 1SPRAE -
In accordance with the “Corporate Social
Responsibility Best Practice Principles for
TWSE/GTSM Listed Companies” article 15.
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HH HEIEEIE BT b BN E RS S EEE
BRI ZRIHE MR
Item Operation Deviations from “Corporate Social
Responsibility Best Practice Principles for
TWSE/GTSM Listed Companies” and reasons
(TSR TERSRIR BB R EE | 1 ZEBARP KRBTSR /5 T B FEA RIS &R T
B2 RUEIRITRIRERY R - | EBSPAT ) SR8
Tk B I 2 SR RS U SRS 1 | 2 AR B ER BT ] I 3 B R A

e -
Condition Where the Bank Watches Out
for Impact that Weather Changes Have
on Operational Activities and Sets Forth
Strategies In Regards to the Bank’s
Energy Saving, Carbon Reduction and
Greenhouse Gas Volume Reduction.

A2 -
1.01d lighting fixtures shall be replaced by
T5 energy-saving lighting fixtures and light
tubes.
.Adopt inverter air conditioning equipment
as permitted under installation environment.

2

In accordance with the “Corporate Social
Responsibility Best Practice Principles for
TWSE/GTSM Listed Companies” article 18.

= gL A
(IRITESTAHRR ST BN - fR
ke B T2 GiAMER: - T
BECEHTEREERF ZE

& -

Protection Of Social Wellness
Condition Where the Bank Follows Related
Labor Regulations, Protects Employees’
Legal Rights and Establishes Appropriate
Management Method and Procedure.

AT TAHRBH A AR B il B 35 DARH R
AL R EAEMETE - LIFIHER
#i8 THEAMIBEERSS - I R BRI
B 2R - BV TR
Tarsa] [ EREnE , GF—K)
BRI AT E L IR SR
RS EhE S ZRUE -

The relevant human resource rules and
systems of the Bank are established based
on relevant labor laws and regulations to
specify employee rights and obligations.
Further, to implement the protection of]
employee interest, starting from 2002, the
Bank has been signing “group contracts”
with the union (every three years). Most of]
the provisions under the group contracts
are more favorable compared to provisions
under existing relevant labor laws and
regulations.

e T B EEAE SRS R
BHSFHI ) SB19PRAE -

In accordance with the “Corporate Social
Responsibility Best Practice Principles for
TWSE/GTSM Listed Companies” article 19.

(D)IRTTIR M A T BER L
TAEEREL > ¥ 5 T T E
ftiZe 2= B EREE L 1R TE -

Condition Where the Bank Provides Its
Employees a Safe and Healthy Working
Environment, As Well As Implements
Safe and Healthy Education Regularly
for The Employees.

VAT 55 T2t Aeik ) MHERR
iRt R TR s TIER
B0 AR TS AR R ORAE R
LHEHE VLR S TN
Retg s o M iH H AR R
"B TUERERAERIA , L BUE -

AT T 55 TR 2 A BRI
AR #ER TS B N SAERRENIR
Ut Rk "B TREHMERELE
TEREFIRRTE | - SR ER T2
SHAGHERR - 1 P s A 4 B g
B B A (IR B - R
filfi ~ KELHEZ » -« « WA TREIX
R -

1.The Bank provides a working environment
with employee safety and health in
accordance with the “Labor Safety and
Health Act”. Also, in accordance with the
“Regulations for Labor Health Protection”,
starting from 2002, the Bank pays for
employee health examinations. The

examination items and terms are both more
favorable than the provisions under the

“Labor Health Protection Regulation”.

e T B EEA E S R
FBSFHI ) SE2 1A -

In accordance with the “Corporate Social
Responsibility Best Practice Principles for
TWSE/GTSM Listed Companies™ article 21.
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HHE

Item

HEIEEE

Operation

BT R EEAF RS S ETE
B~rHI  ZRER KA
Deviations from “Corporate Social

Responsibility Best Practice Principles for
TWSE/GTSM Listed Companies” and reasons

2.The Bank holds “First Aide Staff On-the-
Job Training” and “On-the-Job Training for
Executive of Labor Safety and Health” in
accordance with the “Regulations for Labor
Safety and Health Education and Training”.
Further, in order to improve employee
health, safety and health professionals (such
as chinese and western medicine physicians,
nutritionists and university professors, etc.)
are invited to give “Health Seminars” every
year.

(Z)IRAITHIE WA B HIHEE HEAR L

R DURCESHE b B IR B e 52
I HA R HEE R 16

& -
Condition Where the Bank Sets Forth
and Makes Public Announcements of
Consumer Rights Policies, Also Provides
Transparent and Effective Consumer
Complaint Procedure for Its Products
and Service.

R I5E % 5 o B B 5 - A Tax
HIHEEHFER - DLR(E - A7
AV ERRE s - IHE SRS
T ra b < R IR B BT ] -
Execution of customers’ policies : In order to
improve the services provided to customers
and communication with customers, we
have a toll free hot line, and customer
service window setup exclusively for

credit, financial derivatives and negotiation
mechanisms for consumers’ financial debt.

FFE B EEA e SE e AT
BHSTHI ) SE2450 % -

In accordance with the “Corporate Social
Responsibility Best Practice Principles for
TWSE/GTSM Listed Companies” article 24.

(TR T BB e 75 T+ FEIB e
TRt @ E T -

Condition Where the Bank and Supplier
Cooperate for the Enhancement of
Business’ Social Responsibilities.

B R SEs DR A R i s 5 TR A T
JBE 1R & M N BEE i R B P
By o Bt o S EEE T IS
ﬁ% °

Cooperate with computer equipment
maintenance supplier to select the

usable portion of personal computer
equipment abandoned by the Bank, make
adjustments thereto and then donate them to
disadvantaged groups.

fE T Eh EEA R SRS '
BB SE27 AR -

In accordance with the “Corporate Social
Responsibility Best Practice Principles for
TWSE/GTSM Listed Companies” article 27.

(TSR THEF PSS E) ~ EYIHRIY
103 T s B HL At o0 2 SR

B > BBl R S R N 1t

HHREEIZ BT -

Condition Where the Bank Participates
In Community Development and
Related Events Hosted by Charitable
Organizations Through Business
Activities, Goods Donation, Volunteer
Service or Other Free Professional
Service.

JEEEE A SRR e BT [ P 2 fi
AN RIEER) - BT E BRY
BSOS - SRAL BB A
B Tt EnE R E A, 0 &
FAEZEnE & AL S R 5 B4
H > DA Tt S =T -

The Bank has always prepared of public
welfare activities in the past, and financially
sponsored the various public welfare
activities held by the government and
private groups, and the various public
welfare activities. Additionally, the Bank
incorporated the “Bank of Kaohsiung
Charity Foundation” to take part in the event
together by adhering to the philosophy on
“what is taken from the society is used in the
interests of the society”. The Bank also cares
and feedbacks to society in a timely manner
to fulfill the Bank’s social duty.

e e[

e T BT ER S RIS AT
BB B2 AR A -

In accordance with the “Corporate Social
Responsibility Best Practice Principles for
TWSE/GTSM Listed Companies” article 28.

Vg ~ R ER e
() THARE ELGRME R T Sz £
Fit e E A& T -

Reinforce Information Revelation
Method Where the Bank Reveals
Information Related to Corporate Social
Responsibility With Relevance and

AR R BE (St & AT ARR &
Al e

Disclose information related to enterprise
social responsibility in the annual report.

A= o E R /NSRS SR YR
BB <THI ) BR20PRAREE -

In accordance with the “Corporate Social
Responsibility Best Practice Principles for
TWSE/GTSM Listed Companies” article 29.

Accountability.
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HH HEIEEIE BT b BN E RS S EEE
BRI ZRIFE IR
Item Operation Deviations from “Corporate Social
Responsibility Best Practice Principles for
TWSE/GTSM Listed Companies” and reasons
(DT R B S H RS S B 10053 H 1k - AT ARHIE
REHB R G EIELEE - FtgEEHREE -
Condition Where the Bank Edits None The Bank has not set forth reports in regards
Reports in Regards to Corporate Social to corporate social responsibility before Mar.
Responsibility As Well As Reveals and 2011.
Promotes Corporate Social Responsibility.

=y

RITANikE T b A RS S B
B BTRAS g R eI
A HGE BRI <AL Z BB - BE
100£E3 F 1k - AfTHARHIE " it & H7E
HEsrAl, -

A Bank that Has Set Forth its Own Corporate Social
Responsibility In Accordance to “Corporate Social Responsibility|
Practice Principles for Listed (O.T.C) Company”, Please Describe|
any Difference between Real Execution and Principles that Have
been Set Forth: The Bank has not set forth “Corporate Social
Responsibility Practice Principles” before Mar. 2011.

HAA Bt S =P H
BHEN (ARTTEERR ~ it@E 2 - it &=
B e - itE ot IHEEHER - A
HE ~ Lo fig B M & R BIATER T L
Tl RE B Bt S R TR TS )

HZREET0H T RERERGERTR,

Other Important Information Beneficial for Understanding the|
Operation of Business’ Social Responsibility (e.g., the Bank’s
Execution in Regards to Environment Conservation, Participation|
in Community Activities, Contribution to Society, Societal
Service, Social Welfare, Consumer Rights, Human Rights,
Sanitation Safety and Other Social Responsibility Activities):
Please refer to page 76 “social responsibility and moral behavior|
of the Bank”.

- ST SRR B A s E A
[ BERE b v < AR e o EIT AR - -

FARYY

If the Bank’s Products or Reports on Corporate Social
Responsibility have Passed the Verification Standard Set by,
Related Certification Organization, Further Clarification Shall be
Provided: None.
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fitFR— : EEEEHIIFEZI A% Training record of directors and supervisors in 2010
23T Ek
HAR HekfE a7 IS Training Record
Period Title Name Serves SRR 1235307 e RS
Class Name Hours Unit in Charge
F1F EREE (HHEE I N ERER A ST AT ERE NG Rees SiHE S EIE SN
Q1 |Chairman |W.H.Huang |None Corporate governance and social 5 Taiwan Securities Association
responsibilities

HH S SR THARCH B 102 ERE B AR P I A v < R A
(SLER) WYL
Director Charles W. Chung |President, Bank of  |The 102nd trust supervisors’ 3 |Taiwan Academy of Banking and
Kaohsiung workshop (includes officers on Finance

acting duty).

HH TP R |~ FGE RS AT i R R N G
FIZE N SRR

Director Tsai- Fu Wang |Chairman, Corporate governance and social Taiwan Securities Association
Kaohsiung responsibilities
Fishingboat i Ty == S
Commercial Guild ise <N EIPNiAER =R N g R T Rg ey
Corporate crisis management = Chinese National Association of]

Industry and Commerce

ERG MR EETEFEHE i R LR te ey

Remarks on the Board of Chinese National Association of
Directors and Shareholders. Industry and Commerce

HEH JETCES RIS | RGBS AT rhE B RS RISE N
HiER

Director Yuan-Pei Chou |President, and Corporate governance and social 3 |Taiwan Securities Association
Secretary General, |responsibilities
Kaohsiung BAR
Association

HE Bk H 75 RHERIT ATIE | rliaE s St & 1T i RS R A e
IR ;

Director Jueifang P. Chen|Senior Staff Officer, |Corporate governance and social Taiwan Securities Association

Bank of Kaohsiung |responsibilities

BERA  |FRE RIRASEEER FRIOMEREEEANE PR A 15 18 < R R
% CEFERE) BHEHE

Supervisor |Yu-Hui Su Professor, The 99th trust supervisors’ 3 |Taiwan Academy of Banking and

Accounting workshop (includes officers on Finance

Department of acting duty).

Soochow University (55104 I{E 3L R BB AH|  [HEEAGE SR

(S1ER) WYL
The 104th trust supervisors’ 3 |Taiwan Academy of Banking and
workshop (includes officers on Finance
acting duty).
2 BN (BRI RIRAREBGER (R SR P E RS Bk N R ez s E S EE /N
Hi% X
Q2 |Supervisor |Yu-Hui Su Professor, Warrants in theory and practice Taiwan Securities Association

Accounting

Department of = = E . 3

Soochow University | 2 2k LRSI 25 5 2 R RE Tt s
LS 3
Impacts of globalization on group Chinese National Association of]
financial management Industry and Commerce
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2k

Training Record

Period Title Name Serves SRR 2T FRF Sk Il Y
Class Name Hours Unit in Charge
3% B Eeglipea MR T B | B SR AT R B AT 2 ] it RSN G 55
HHER BHE MBS A BRESE
Q3 |Acting Chung-Dar Lei |Acting Chairman, How directors and supervisors 3 |SECURITIES & FUTURES
Chairman Bank of Kaohsiung |interpret the company’s financial INSTITUTE
information in a macroscopic
manner
HEH S SR THARCH |ZE 133 IR B AR S i A 1 <R R AR
(Z{ER) WYL
Director Charles W. Chung |President, Bank of  |The 133rd trust supervisors’ 3 |Taiwan Academy of Banking and
Kaohsiung workshop (includes officers on Finance
acting duty).
LAy E A IES S TR SR T L (994E I BTN Fl B E A BIEREZFA G
*= 3= .
Independent|Mei-Yueh Ho  |Independent Director,|2010 Seminar for representatives Taiwan Stock Exchang
Director Bank of Kaohsiung |of publicly listed companies
BN RaHE 99 b R B AR BEEZS A G
3= ;
Supervisor |Shih-Shin Chang None 2010 Seminar for representatives Taiwan Stock Exchang
of publicly listed companies
BZA ([#E RIRREBEER ((RRANERE G BOR K rhEE N EGE S
613 HEME ~ 1T A
2N S
Supervisor |Yu-Hui Su Professor, How corporations select 3 TAIWAN CORPORATE
Accounting accounting policies, and impacts GOVERNANCE ASSOCIATION
Department of to their taxation, IT systems, and
Soochow University |organizational structures
A% [EH T i Ve I T R i P S | RS B S e S B i KBRS e AR N e
[FSEAEHER
Q4 |Director Tsai- Fu Wang |Chairman, Corporate governance and 3 |Taiwan Securities Association
Kaohsiung competitive advantage
Fishingboat
Commercial Guild
BN RSB PITHES T EEDL TR R T
Supervisor [Shih-Shin Chang None Banking compliance officers 6 Bank of Kaohsiung
workshop
BERA | REAEGEHR (TSR S e e thEE N EGE
#ax FHIREE
Supervisor |Yu-Hui Su Professor, Derivatives trading and 3 |TAIWAN CORPORATE
Accounting accounting treatments in practice GOVERNANCE ASSOCIATION
Department of
Soochow University
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Implementation Status of the Internal Control System

Declaration Enforcement of the Internal Control System

TR BHEERA T R O R R ] P R A o R A o

Bank of Kaohsiung
Declaration Enforcement of the Internal Control System

Attn * Financial Supervisory Commission, Executive Yuan

AERER BRI TR T AIRA A AR FRI9ELH
THZE99F12 31 T E G " SRk A F s R T
SN TR PR b RE R EE BBt | > AT AR
HIEE - B E B - N IR VL L R T
&N ENIMHRESG LERA - REEES
oy WRBSME S EHE S eE S SR THE
R R B A s T S T P R R U R R
BHER | BUE < PIER RS A stk < Al E
FIB AR I B BT R T R S A K - 18
affd > AR BT ARG SR BE AT Y - bR
MRS RIS, - SREMEE AT T  ABIES
s AN R R N BIEE < EEANE - B
DB o B AR NEMARE T - BEE LN
o M RGES R G ERE R B R B
—HE R E T IIRE AR
#E O

TR E T ER

BUA

Declarants

REHERR

Acting Chairman

i

£t 21

th

R B 100 # 4 H H

Apr. 21,2011

We, the Undersigned, hereby on behalf of Bank of Kaohsiung Co.,
Ltd. declared that during the period beginning Jan. 1, 2010 until
Dec. 31, 2010, we did faithfully build the internal control systems
and enforce risk control in accordance with “Implementation Rules
of Internal Audit and Internal Control System of Financial Holding
Companies and Banking Industries”. Further through detached
and independent Audit Department, we conducted audit with audit
reports duly submitted to the board of directors and supervisors on a
periodic basis. We evaluated the effectiveness of its Internal Control
System in accordance with the Guidelines for the Establishment of
the Internal Control System by Public Companies (the Guidelines)
set forth by the Securities and Futures Commission of the Financial
Supervisory Commission. Through prudent assessment, all units
of the Bank did faithfully enforce the internal control and legal
compliance excepte those events list on attached table. The
Statement of the Internal Control System will be a prominent feature
of our annual report and prospectus, and will be released to the
public. Should any statement herein involve forgery, concealment or
any other illegality, Articles 20, 32, 171 and 174 of the “Security and
Exchange Act” shall apply.

e (BEE)
President

v
TS /\ A ()
Chief Auditor ﬂ

R W % M i ()

The Head Office’s Legal Compliance Head

(AFIN BB E A —E)

( The content of the report is in conformity with the original declaration )
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Bif 2 iR ESRT T
HIE R
(FHEH : 99512 FI31H)

Mg 3 1 R 2 ) PRl il ) T

Base on Dec. 31, 2010

Improving Plan and Strengthening Item for Internal Control
System of Bank of Kaohsiung Co., Ltd.

FE Jm 5% 2 I

Strengthening Item

=

=}

G &

Improvement Measures

FEIE 58 el IR ]
Time Scheduled to
Complete the Improvement.

I RATHE R GH BRI SR TR A TYE
JIIGSE S
(AT 10EES R E HE 25w A MHRHRE
PSRRI B A T~ SO
TR R AR ERCHE - AER T ARRITA
FIHERERFINE ) BTSSR TINUE (
BRI SEENREIZH20H AT RIT R
AT ARLEE - RSS2 245 70) -
QATHRIHERG L EEGHEEN - AR
PR Bk E A e o MR IRES 18R
VR 1 VB BUEARFT -
1.The following should be improved with regard to the minutes-taking
and recording of board meetings of the Bank:

(I)Regarding proposal no.2 during the 8th meeting of the 10th
term of board of directors of the Bank, relevant minutes did
not summarize the statements, objections or reservations made
by certain directors and supervisors, which is in violation of]
Subsection 7, Section 1, Article 17 of the “Rules for Board
Meetings of Publicly Listed Companies™. Due to this, on Dec. 20,
2010, the Financial Supervisory Commission imposed a fine of
NT$240 thousand on the former Chairman W. H. Huang of the
Bank.

(2)The meetings of the 10th term of board of directors and managing
directors were not fully recorded, which is in violation of Section
1, Article 18 and Article 19 of the above-mentioned rules.

L AR TERGR R SRGOHEE K oEE L6
- HARE MR des - S ELE
S RrEmulEATEY - CHYER4S
FRAHRR E IR I > 5 AR EIEERE
RIEE - S
- RoECR B E NF GBS i E
Z5eE% o HAIATRRLUSR & S R 5k
EAAEAL  SIRERRrE R A RS R
A TR E BUCE R > DUREIeE Ak
%o
3. HRTEARA#AES -

1.Regarding the failure to correctly record minutes of board
meetings of the Bank, the situation has been remedied. In
order to continuously verify compliance, starting from the
4th quarter of 2010, relevant to compliance matters shall be
included into the list of self-review items under legislative
compliance, and inspection shall be performed on quarterly
basis.

2.In order to ensure the meetings of the board of directors
and managing directors are fully recorded, in addition to
the Bank’s current practice of recording pen, requests have
been made to suppliers to install an automatic microphone
recording system within the existing recording equipment
in order to improve the quality of recording.

3.No similar event has occurred as of today.

N

LESERREEE -
2HNAHBRAETER L A
FLE RS o IR A
72

l.Improvement has been
completed.

2.Include into the list of focus
points under internal audit and
reinforce inspection.

2 HE—ESHGOEIDM L EER S - BlRAM
BT R R BT > L T RS
TR T SRR ELE —E SR EER S K
SELIEEA gL | BRARRMUENRT -

2.Certain cash transactions exceeding a certain amount (500,000) were
not reported to the Investigation Bureau of the Ministry of Justice,
which is in violation of Article 7 of the “Money Laundering Control
Act” and Article 4 of the “Governing Cash Transactions Reports and
Suspicious Transaction Reports by Financial Institutions”.

LARTTSELIO9F 12 H 16 H = RZEE 75
099000875353 bK{ FE FHAH B FE T R 0
N7 F A8 S B M B T B

2R BT BEE TR CIERE B
IR HEE vE B PRI A 2 2 HE R
dllieR - AFIA BT TER . HEEE -

3. Ry N FR R AR S i P28 0 IR A R BROK
FREAITHRE S BAL 1 H AR IS EN R
FREBERSERER ) o BERE TR
HEER SRR RE IR ) LS
» HEPRRER o RATTERCR ML H i
HSJEE R S ) R PR oz 58 o > BV T KEGE
BR @A HIMR - fOE A&
AT S5 B PR e A S U
G > FEH IR E 1 > DGR
TR -

1.0n Dec.16, 2010, the Bank issued the letter Gao-Ying-
Guan-Zhi No. 0990008753, requiring each business
division to implement and exercise due care.

2.In order to encourage bank staff to understand the
legislative intent, relevant legal and practical training
about money-laundering prevention has been reinforced
and included into the list of focus items of self inspection.

3.In order to reinforce reporting control and reduce human
error, in addition to the “Large Amount Transaction
Information Form” printed by computer at the end of each
day by business divisions and item-by-item inspection
of the correctness of the “Large Amount Transaction
media Reporting Registration Form”, a program has
been developed for the information system of the Bank
to retrieve transactions that should have been reported
but were not reported on daily basis and “Large Amount
Transaction Report Anomalous Details Form” is printed
for business division and Business Management Dept. of]
the headquarters to further review and confirm whether
any reporting has been missed. The purpose is to reinforce
control measures and prevent the re-occurrence of similar
deficiencies.

LE sl i - a7
B i e R A P Il
AL R AR P

2HNAHBAEIEZ &
B R o IR A A

o

N

1.Improvement has been made
such as establishing the review/
confirmation procedure and
reinforcing the control of
reporting process.

2.Include into the list of focus
points under internal audit and
reinforce review and inspection.
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Crowe Horwathyy,
Certified Public Accountants
A member of Crowe Horwath International
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Independent Auditor’s Report on Internal Control System

TR TR AR 521581248
12F, 21 Linshen 2nd Road,
Kaohsiung, Taiwan R.O.C.
TEL:(07)3312133 f{35%
FAX:(07)3331710

Bank of Kaohsiung Co., Ltd.
Independent Auditor’s Report
Feb. 22, 2011
To: The Board of Directors of the Bank of Kaohsiung Co., Ltd.

We have audited the accompanying financial statements of Bank
of Kaohsiung Co., Ltd. As of Dec. 31, 2010 subject to generally
accepted auditing standards. We have also examined the internal
audit design and execution for business operation in FY 2010,
the compliance with regulatory system, the appropriateness of
allowance for credit loss, and the accuracy of statements and data
filed with the competent authority. It is the responsibility of the
Board of Directors to supervise the management in establishing
and maintaining a proper Internal Control System, while our
responsibility is to express opinions and issue a report on the
Internal Control System based on our audits.

We conduct our audits subject to the “Implementation Rules of
Internal Audit and Internal Control System of Financial Holding
Companies and Banking Industries”. that is published by the
Financial Supervisory Commission. The Measures require that we
exercise the necessary inspection procedure including evaluating
the controlled environment of the bank, major business risk, the
nature of accounting and managing records and the design of
Internal Control System; also, plan and perform the audit to obtain
reasonable assurance about whether the financial statements are
free of material misstatement. The audit includes examining, on
a test basis, evidence supporting the amounts and disclosures
in the financial statements. We believe that our audits provide a
reasonable basis for our opinion on the effectiveness of the Internal
Control System.

Except for the potential improvements recommended for the
findings in the report, in our opinion, based on our audits, the
Internal Control System, the execution of regulatory requirements,
the appropriateness of allowance for credit loss, and the accuracy
of statements and data filed with the competent authority of the
Bank of Kaohsiung are with a proper control mechanism installed
and with an effective design and execution maintained as of Dec.
31,2010.

The audit report is issued to help the Board of Directors supervise
the management of the Bank in improving internal control and for
the reference of the bank component authority in extraordinary
management.

Crowe Horwath_

CPA : Jen-Yao Hsieh

(et TTV YAV

Hiavg Ling WA/

(AR B AR S A2

(The content of the report is in conformity with the audit report )
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Fra ISR E BB S0HKTE
R R T IR £ FR 2 ] P 2 A
JERENBREIE fe A T ) -

3. BRI T R B E R BB
TAUIES  HE

4. 81T B be < A B R B g RIRTT
EHO VR IBUERa o SHE © fHE -

5. NN B 2HE ~ MBI (FRIK
s ~ A SOEIE A - RS
(R 1538 S A HREZF ~ W= ~ R
RKFEK ~ WIMNIERZERX - B
IR B R DR e TR S 5 B S
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e TP A LR >
R WA B A AT B BRI L@ S T E T
H o MERBR I E MRS ¢ -

6. AT e il e B e R B E i
ENETHFR L BE - I -

7. HoAth : HE

VARYY

(VORI I0053H IR » el ~ HEE
rdizliS = ol U IRVSe
1. QOF: i oy EH SPGB TR -

Penalty Received for Unlawful Practices Over the Past Two
Years, and Corrective Action Taken Against Major Defects

1

2.

. Indictment by Prosecutors Against the Responsible Person or

Staff Members because of a Crime Committed on Duty : None.
Penalty Fine Imposed because of Violation of Acts :

Please refer to page 50 for “Improving Plan and Strengthening
Item for Internal Control System of Bank Of Kaohsiung Co.,
Ltd.”.

. Stiff Rectification Imposed by the Financial Supervisory

Commission, Executive Yuan because of Defects in Business
Operation : None.

. Penalty Fine Imposed because of Violation of the Banking Law

of the Republic of China Article 61-1 : None.

. The Major Occasional Frauds, Contingencies ( Fraud, Theft,

Embezzlement, and Robbery, False Transaction, Forged
Document and Marketable Securities, Kick Back, Natural
Disaster Loss, Loss from External Factors, Hacker Attack,
Data Theft, and Disclosure of Confidential Information
and Customer Data and Such Major Incidents) or Security
Accidents Resulting from the Failure to Practice Security
Works, or the Incidents Which Resulted in Loss Over NT$50
Million Over the Past Two Years : None.

. Disclosure of Other Events as Required by the Financial

Supervisory Commission, Executive Yuan : None.

. Others : None.

Improtant Decisions Resolved in the Regular Shareholders’
Meeting, Regular Board of Director’s Meeting and Special
Meeting as in FY 2010 and up to March 2011

Improtant Resolutions in the Regular Shareholders’ Meeting and
the Execution of the Resolutions Reached :

PP

The Resolutions

HITIEE

The Execution of the Resolutions

ORFE IR B > SRR -

The Bank elected 1 seats of independent directors of 10th term.

1984 B B R B 2 - ; .
I i it o1t ORI 1000 The earnings for FY 2009 have been completed subject to the
resolution.
2 FEEE T EE LR L FEMR IS e -

Kenneth S. Lin elected as Independent Director.
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2§$$%H&§% : Improtant Resolutions in the Regular Board of Director’s Meeting
and Extraordinary Meeting
L2E A=Y REENE
Date The Resolutions
[T = e R R e IS Sy 1. Crowe Horwath.,, audited and certified the Bank’s financial
O A TS s S AN TEL 2 j/\{}’[: statement for FY 2009 and the consolidated financial statements of
99.04.15 A TSR A o the Bank and its affiliate.
2 O FE AR IIZE - 2. Discuss the distribution of earnings of FY 2009.

HH o MEE AR S EE RS

1. 1005 R i‘%#ﬁ%ﬁﬁ‘&ﬁ%ﬁ?ﬁﬁ#& 1.

Crowe Horwathy,, was appointed continuously to handle the
certification of FY 2011 financial statements and tax return.

99.12.28 et -
2. QA N ERHEHIH BB R IEE'H > #£ |2. Crowe Horwathyy, was appointed continuously to handle the audit
ER TR S S BB AT - and certification of FY 2010 internal control system.
1. 2B 100 R H & - 1. The Regular Shareholders” Meeting will be convened in FY 2011.
2 IR S S IS I % 258 AT |2. Crowe Horwathyy, audited and certified the Bank’s financial
OVAE A SR R AN TEL /N T &6 statement for FY 2010 and the consolidated financial statements of
BT HR A o the Bank and its affiliate.
100.3.24 3 EMEEREL  BIEART T AF®= 3. To comply with business requirements, the Bank’s amended parts
2 | EAMEST - of “Articles of Incorporation”.
4 BRI TR AERE » SBEARTTEHS: |4 In order to strengthen financial structure, the Bank will raise capital
R BTG > TR 3E1E306% 70 in cash about NT$3 ~ $3.6 billion. (issue of 300 million shares)

F36{FTT °

(U995 EE R ZE 1004E3 H 1E - BEHBEZR A
HERBEHEEREGANAERERAT

SR

FE > HEEAAE

The Documented Disagreement or Written Statement of the
Directors or Supervisors Against the Important Resolutions
Reached by the Board of Directors in FY 2010 and up to
Mar. 2011 :

Wik H

Date

The Important Resolutions

HHYER A AR A

The Summary of Objection

100.2.24

I A — BT R R DU R[5 Al e
KB - FiT G TEA R

HERASE > HEREMABRER =4 -
Employees’ continuous services within the same unit
shall be capped at 6 years; however, depending on the
actual business requirements, employees of the Hsin
Chu and Tai Chung Branches may extend for another
6 years while employees of other units may extend for
another 3 years.

W FERAREE S o FORMBAHER]— B TIF6
WHEBBTHE » MIMSHER -

Independent Director Kenneth S. Lin objected that no extension
of services within the same unit can be allowed if an employee is
granted a promotion during the initial 6-year period.

(99T ke i ZE 10063 H 1E >
AL (EfREH -
Al EE RS EE

EfHF ?%iﬁﬁbﬁ
AEEH
F) %#ﬁﬁ&'haﬂ/z

BLEE A~

J]ILE"

Summarization of Resignation and Dismissal of Parties
(Including Directors, Supervisors, President, Accounting
Supervisor and Internal Audit Supervisor) Related to the
Financial Statement in 2010 and up to Mar. 2011 :

i
i " EERI | MEHY R AL
Position Name Date of  |Date of Dismissal Reason for Resignation or Dismissal
Employment
=03 S, g ;g— R

%$§ HIAE 2008.12.23 2010.08.03 ﬁﬁ%
Chairman W. H. Huang Resigned.
FEFE Fil B
#’“‘%& . %ﬂiﬂ} . 2000.03.01 2010.10.01 BIR
Chief Auditor Shing-Dieh Liu Retired
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